ABSTRACT
INTRODUCTION
Significant reforms are reshaping the dynamics of education in the Philippines. As the Economic Community opens more opportunities for employment through , member countries are enjoined to take initiatives to facilitate regional integration. 
Literature Review
Skills audit in the field of accounting continues to be a potent research agenda as it presents rich opportunity to compare prioritization of skills, competence evaluation, training approaches, and practical applications. Two key stakeholders whose perspectives on these subjects commonly explored are employers and students. The subsequent discussion synthesizes findings of recent studies on employer and student viewpoints in relation to work-relevant skills in accounting practice and suggested ways to address the gap.
Employer Perceptions
A number of studies report employer complaints about the lack of communication aptitude among new graduates entering the workplace. Christensen and Rees (2002) and Hodges and Burchell (2003) expound on the general dissatisfaction with the writing skills of new accountants, with specific areas of concern being difficulties in grammar, spelling, organization, and vocabulary (Jones, 2011;  Michigan State University, 2011). These findings are consistently noted in the case of Australia (Ridoutt, et al., 2005) , Canada (Stevens, 2007) , and Asia (Nair, et al., 2012) . Similar commentaries on the oral communication skills of university graduates are provided by Gray (2010) and Gray and Murray (2011) , with vocabulary and selfexpression as the key areas for improvement (Stevens, 2007) . Implications of these studies suggest curricular changes to prioritize the development of generic or soft skills, including communication competence, in the accounting curriculum.
However, despite efforts to strengthen these skills, Lin, et al.
(2010) have discovered that many recruiters continue to find the communication abilities of students to be wanting. This observation may be attributed in part to the instructional strategies employed by educators. For instance, Anderson (2013) suggests that guiding students to follow the writing process in a cyclical rather than linear sequence may help develop their ability to turn in quality reports. To enhance business students' speaking skills, Smalley-Burke (2014) proposes the use of oral exams as an alternative to written assessments in order to train students to think critically, organize ideas, and use language communication skills, such as demonstrating respect, active listening, building trust, building relationships, and using information technology are critical to their work.
Managers, on the other hand, focus on leadership and organizational functions, such as teaching important skills providing performance feedback, providing motivation, creating group synergy, and expressing encouragement.
Finally, partners focus on advanced leadership and organization skills, including making convincing presentations, negotiating, building rapport, and being persuasive. These insights, informed by employer knowledge, provide a comprehensive guide in designing a more specific communication course customized for future accounting professionals.
Student Perspectives
Athiyaman (2001, as cited in Kavanagh & Drennan, 2008) claims that relatively few studies consider the views of conceptions with the realities of professional practice.
Addressing the Skills Gap
Aside from employer and student perspectives, other studies have examined educators' views, as in the case of Comparing student perception with employer expectations (which were explored in the first phase of this study) may aid higher education institutions in designing courses that prioritize skills that matter in the workplace.
Research Method
Conjoint analysis is used in this study, enabling the student gathering was done in a controlled environment, the researcher was able to provide assistance to the respondents by personally answering their questions regarding the survey. Each participant was given a token for his or her contribution to the study.
Data gathered were then encoded and processed to compute for utility and importance scores. Values were first computed for individual subject utility and importance, yielding overall statistics. Then, significant differences in utility and importance values were checked using gender grouping.
Results and Discussion
A total of 302 final-year Accountancy students from a top- 
Conjoint Analysis Results for Overall Sample

RESEARCH PAPERS
Pearson's R = . Overall, the students' views were consistent with the employers' perceptions in more than half of the skills examined. Specifically, they agree as regards the importance of interview, communication technology, and reading skills. However, critical discrepancies were noted in the case of writing and listening competence. 
Conjoint Analysis Results by Gender/Group
